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 Kinerja perusahaan merupakan hal penting bagi perusahaan untuk 
kelangsungan kegiatan operasionalnya. Untuk mengevaluasi dan mengetahui 
kondisi perusahaan dalam keadaan baik atau buruk dapat dilihat dari kinerja 
keuangan perusahaan. Kinerja keuangan perusahaan merupakan penentuan ukuran 
tertentu yang dapat mengukur keberhasilan suatu perusahaan dalam menghasilkan 
laba. Agar unggul dari pesaingnya perusahaan harus meningkatkan kinerja 
keuangan, beberapa faktor yang dapat mempengaruhi kinerja keuangan perusahaan 
antara lain employee stock ownership plan (ESOP), leverage, dan komite audit. 
 Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh employee 
stock ownership plans (ESOP), leverage, dan komite audit terhadap kinerja 
keuangan perusahann. Employee Stock Ownership Plans (ESOP) diukur 
menggunakan variabel dummy, leverage diukur menggunakan Debt to Asset Ratio 
(DAR), ukuran komite audit diukur dengan menghitung jumlah anggota komite 
audit di dalam perusahaan, serta kinerja keuangan perusahaan yang diukur 
menggunakan profitabilitas berdasarkan Return on Asset (ROA). Sampel penelitian 
ini adalah perusahaan manufaktur yang terdaftar di BEI periode 2016-2018 
Dalam penelitian ini metode pengambilan data yang digunakan adalah 
purposive sampling, sedangkan metode analisis yang digunakan adalah metode 
analisis regresi linear berganda. Hasil penelitian menunjukkan bahwa employee 
stock ownership plans (ESOP) dan komite audit tidak berpengaruh positif terhadap 
kinerja keuangan perusahaan, sedangkan leverage berpengaruh positif terhadap 
kinerja keuangan perusahaan. 
 
Kata Kunci: employee stock ownership plans (ESOP), leverage, komite audit, 





THE EFFECT OF EMPLOYEE STOCK OWNERSHIP PLANS, 
LEVERAGE, AND AUDIT COMMITTEES ON 
CORPORATE FINANCIAL PERFORMANCE 
 
Company performance is important for the company to continue its 
operational activities. To evaluate and find out the condition of the company in 
good or bad condition can be seen from the corporate financial performance. The 
company's financial performance is a determination of certain measures that can 
measure the success of a company in generating profits. To be superior to its 
competitors, companies must improve financial performance, several factors that 
can affect the company's financial performance include employee stock ownership 
plans (ESOP), leverage, and audit committees. 
This study aims to examine and analyze the effect of employee stock 
ownership plans (ESOP), leverage, and audit committees on the company's 
financial performance. Employee Stock Ownership Plans (ESOP) are measured 
using a dummy variable, leverage is measured using Debt to Asset Ratio (DAR), 
the size of the audit committee is measured by counting the number of audit 
committee members in the company, and the company's financial performance 
measured using profitability based on Return on Assets ( ROA). The sample of this 
research is manufacturing companies listed on the Stock Exchange for the period 
of 2016-2018 
In this study the data collection method used was purposive sampling, while 
the analytical method used was multiple linear regression analysis method. The 
results showed that employee stock ownership plans (ESOP) and audit committees 
did not have a positive effect on the company's financial performance, while 
leverage positively influenced the company's financial performance. 
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